
Introducing the  

HealthCare Profession Benefits Trust  
 

A program developed exclusively for healthcare professionals and their employees 
consistently providing annual savings of 25% or more! 

Find out how this  program can benefit your organization by calling  
Gene Smith, SVP at 312-589-6601, or email gsmith@alliant.com 

Offered through Alliant Employee Benefits, a strategic marketing partner of AMA insurance, this program is 
designed to address many of the employer benefit needs specific to the physician and healthcare provider 
marketplace.  Program highlights include: 

 

 

 
 

Taking cost out of the system is essential.  With few new sources of revenue the healthcare industry must 
curb costs.  Through the Healthcare Profession Benefits Trust, Alliant may help you:  

 

 

 

 
 

Through scale, expertise and Alliant’s dedicated underwriting and service teams, the Healthcare Profession 
Benefits Trust can provide an average annual savings of 25% or more with extended rate guarantees,       
excellent support and continued innovation.  

About Alliant: 

Alliant Employee Benefits provides a full spectrum of risk management and employee benefits consulting to 
over 20,000 employers nationwide.  And through a strategic marketing relationship with AMA Insurance, Al-
liant now offers a unique program to America’s physicians, their practices, health care employer groups and 
hospitals – called The HealthCare Profession Benefits Trust. 
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 Data Analysis & Plan Assessment 

 Comprehensive Plan Design 

 Account Management & Compliance 

 Benefit Advocacy & Communication 

 Dramatically reduce spend  

 Address physician disability underinsurance 

 Enhance plan design and simplify administration 

 Add resources around absence / leave management and return to work strategies  

 Provide unparalleled compliance resource support 


